PENGARUH KONSEP DIRI, SELF-EFFICACY, DAN MOTIVASIKARIR
TERHADAP KEMATANGAN KARIR SISWA
SEKOLAH MENENGAH ATAS NEGERI
DI KABUPATEN PACITAN

Dosen Pembimbing: Yulia Ayriza, M.Si., Ph.D

Oleh:
Riszal Purwandika
16713251015

Tesis ini ditulis untuk memenuhi sebagian persyaratan
untuk mendapatkan gelar Magister Pendidikan

PROGRAM STUDI BIMBINGAN DAN KONSELING
PROGRAM PASCASARJANA
UNIVERSITAS NEGERI YOGYAKARTA
2019



ABSTRAK

RISZAL PURWANDIKA. Pengaruh Konsep Diri, Self-Efficacy, dan Motivasi Karir
Terhadap Kematangan karir Siswa SMA Negeri di Kabupaten Pacitan. Tesis.
Yogyakarta: Program Pascasarjana, Universitas Negeri Yogyakarta, 2019.

Penelitian ini bertujuan untuk mengetahui: (1) pengaruh konsep diri, self-
efficacydan motivasi Kkarir secara bersama-sama terhadap kematangan Karir, (2)
pengaruh konsep diri terhadap kematangan Karir, (3) pengaruh self-efficacy terhadap
kematangan karir, dan (4) pengaruh motivasi karir terhadap kematangan karir siswa
SMA Negeri di Kabupaten Pacitan.

Penelitian ini merupakan penelitian ex-post factodengan pendekatan
kuantitatif. Populasi pada penelitian ini adalah seluruh peserta didik SMA Negeri di
Kabupaten Pacitan dengan total 3952 peserta didik. Ukuran sampel dalam penelitian
ini 371 peserta didikyang ditentukan dengan teknik multi stage proportional random
sampling. Pengumpulan data menggunakan skala konsep diri, adaptasi skala self-
efficacy, adaptasi skala motivasi karir, dan adaptasi skala kematangan karir. Validitas
diuji dengan validitas isi melalui Expert Judgement. Uji realibilitas dihitung dengan
rumus Alpha Cronbach diperoleh hasil 0,616 untuk variabel konsep diri,0,615 untuk
variabel self-efficacy, 0,729 untuk variabel motivasi karir, dan 0,736 untuk variabel
kematangan karir. Data dianalisis dengan regresi linear berganda dengan bantuan
SPSS 20.0 for windows.

Hasil penelitian ini menunjukkan bahwa: (1) konsep diri, self-efficacy, dan
motivasi karir berpengaruh terhadap kematangan karir pada taraf signifikansi sebesar
0,000 (p < 0,05), artinya secara bersama-sama konsep diri, self-efficacy, dan motivasi
karir dapat memprediksi perilaku kematangan Kkarir siswa; (2) konsep diri
berpengaruh terhadap kematangan karir pada taraf signifikansi 0,004 (p < 0,05),
artinya konsep diri dapat memprediksi perilaku kematangan karir siswa; (3) self-
efficacy berpengaruh terhadap kematangan karir siswa pada taraf signifikansi 0,006 (p
< 0,05), artinya self-efficacy dapat memprediksi perilaku kematangan karir siswa; (4)
motivasi karir berpengaruh terhadap kematangan karir siswa pada taraf signifikansi
0,000 (p < 0,05), artinya motivasi karir dapat memprediksi perilaku kematangan karir
siswa. Konsep diri, self-efficacy dan motivasi karirmemberikan sumbangan efektif
sebesar 37,2% terhadap perilaku kematangan karir. Kemudian secara parsial konsep
diri memberikan sumbangan efektif sebesar 8,1%, self-efficacy memberikan
sumbangan efektif sebesar 7,6%, dan motivasi karir memberikan sumbangan efektif
sebesar 21,5% terhadap perilaku kematangan karir.

Kata kunci: konsep diri, self-efficacy, motivasi karir, kematangan karir



ABSTRACT

RISZAL PURWANDIKA. The Influence of Self-Concept, Self-Efficacy, and Career
Motivation on Career Maturity of State Vocational School Students in Pacitan
Regency. Thesis. Yogyakarta: Graduate School, Yogyakarta State University,
2019.

This study aims to find out: (1) the effect of self-concept, self-efficacy and
career motivation together on career maturity, (2) the effect of self-concept on career
maturity, (3) the effect of self-efficacy on career maturity, and 4) the effect career
motivation on career maturity of State Vocational School students in Pacitan
Regency.

This research is an ex-post facto study with a quantitative approach. The
population in this study were public were all public high school students in Pacitan
Regency with a total of 3952 students. The sample in this study amountedto 371
students determined by the multi stage proportional random sampling technique. Data
collection using self-concept scale, self-efficacy scale, career motivation scale, and
career maturity scale. Validity with the content validity of the Expert Judgment.
Reliability test calculated by Cronbach Alpha formula obtained results of 0.616 for
self concept variables, 0.615 for self-efficacy variables, 0.729 for career motivation
variables, and 0.736 for career maturity variables. Data were analyzed by multiple
linear regression with the help of SPSS 20.0 for Windows.

The results of this study indicate that: (1) self-concept, self-efficacy, and
career motivation at a significance level of 0.000 (p <0.05), meanings together self-
concept, self-efficacy, and career motivation can predict student career maturity; (2)
self-concept affects career maturity at a significance level of 0.004 (p <0.05), a means
capable of being responsible for education; (3) self-efficacy on student career
maturity at a significance level of 0.006 (p <0.05), meaning that self-efficacy can
predict student career maturity; (4) career motivation on student career maturity at a
significance level of 0,000 (p <0.05), meaning career motivation can predict student
career maturity. Self-concept, self-efficacy and career motivation make an effective
contribution of 37.2% to career maturity motivation. Then the partial contribution
made an effective contribution of 8.1%, self-efficacy made an effective contribution
of 7.6%, and career motivation effectively contributed 21.5% to career maturity
motivation.

Keywords: self-concept, self-efficacy, career motivation, career maturity.
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