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ABSTRAK  

 

DIBYO WASKITO GUNTORO: Pengaruh Motivasi Mengajar, Tingkat Efikasi 
dan Kepuasan Kerja Guru terhadap Komitmen Mengajar Guru Ekonomi Non-ASN 
di Daerah Istimewa Yogyakarta. Tesis. Yogyakarta: Program Pascasarjana, 
Universitas Negeri Yogyakarta, 2019.  

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi mengajar, 
tingkat efikasi dan kepuasan kerja guru terhadap komitmen mengajar guru ekonomi 
non-ASN di Daerah Istimewa Yogyakarta (DIY) secara parsial maupun simultan.   

Penelitian ini merupakan penelitian asosiatif kausal dengan pendekatan 
kuantitatif menggunakan data primer. Populasi penelitian ini yaitu guru ekonomi 
non-ASN SMA DIY sebanyak 105 orang. Penentuan sampel dalam penelitian ini 
menggunakan simple random sampling. Berdasarkan hasil penentuan sampel 
didapatkan 84 guru ekonomi non-ASN. Teknik pengumpulan data menggunakan 
kuesioner yang merupakan pengembangan dari beberapa peneliti. Uji validitas dan 
reliabilitas instrumen dilakukan menggunakan teknik uji product moment dan 
Cronbach’s Alpha. Analisis data menggunakan regresi linier berganda melalui uji t 
dan uji F.  

Hasil penelitian menunjukkan bahwa: (1) motivasi mengajar memiliki 
pengaruh positif dan signifikan terhadap komitmen mengajar guru ekonomi non-
ASN dengan koefisien regresi 0,153 dan nilai t sebesar 2,442 serta p-value 0,017; 
(2) tingkat efikasi berpengaruh negatif dan signifikan terhadap komitmen mengajar 
guru ekonomi non-ASN dengan koefisien regresi sebesar -0,264 dan nilai t sebesar 
-2,183 serta p-value 0,032; (3) Kepuasan kerja guru berpengaruh positif dan 
signifikan terhadap komitmen mengajar guru ekonomi non-ASN dengan koefisien 
regresi sebesar 0,387 dan nilai t sebesar 3,928 serta   p-value pada nilai tertentu. (4) 
Motivasi mengajar, tingkat efikasi, dan kepuasan kerja secara simultan berpengaruh 
positif dan signifikan terhadap komitmen mengajar guru ekonomi non-ASN. 
Perolehan nilai F hitung sebesar 12,158 dan P<0,05. Komitmen mengajar guru 
ekonomi non-ASN dipengaruhi oleh motivasi mengajar, tingkat efikasi, dan 
kepuasan kerja sebesar 31,3 persen dan 68,7 persen dijelaskan oleh variabel lain.   

Kata Kunci: kepuasan kerja, komitmen, motivasi, tingkat efikasi,  

  



ABSTRACT 

 

DIBYO WASKITO GUNTORO: The Effect of Teaching Motivation, Levels of 
Efficacy and Job Satisfaction of on Teaching Commitment of Non-Public Official 
Economics Teachers in Yogyakarta Special Territory. Thesis, Yogyakarta: 
Graduate School, Yogyakarta State University, 2019. 

This study aims to reveal the effect of teaching motivation, the level of 
efficacy and job satisfaction on the commitment to teaching of non-public official 
economics teachers in Yogyakarta Special Territory, partially and simultaneously. 

This research is a causal associative study with a quantitative approach 
using primary data. The population is 105 DIY high school economics non-public 
official economics teachers. The sample is established using the simple random 
sampling technique, consisting of 84 non-public official economics teachers. The 
technique of collecting data uses a questionnaire which is a developed from several 
researchers’ instruments. The validation and reliability of the instrument used the 
Product Moment test technique and Cronbach's Alpha. The analysis technique used 
in this study is the multiple linear regression through the t-test and F test. 

The results show that: (1) teaching motivation has a positive and significant 
effect on the commitment of non-public official economics teachers with the 
regression coefficient of 0.153 and  t-value of 2.442, then  p-value of 0.017; (2) the 
level of efficacy has a negative and significant effect on the commitment of non-
public official economics teachers with the regression coefficient of -0.264 and  t-
value of -2.183, then p-value of 0.032; (3) job satisfaction has a positive and 
significant effect on the commitment of non-public official economics teachers with 
a regression coefficient of 0.387 and t-value of 3.928, then p-value at a certain 
value. (4) teaching motivation, efficacy levels, and job satisfaction simultaneously 
have a positive and significant effect on the commitment to teaching. The gain score 
of the calculated F value is 12.158 and probability P<0.05. The teaching 
commitment of the non-public official economics teachers is effected by their 
teaching motivation, efficacy, and job satisfaction by 31.3 per cent and 68.7 per 
cent explained by other variables.  

Keywords: job satisfaction, level of efficacy, teaching commitment, teaching 
motivation.  
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